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BOOMERANG KIDS 
 

EQUAL OPPORTUNITIES POLICY 
 
 

Boomerang Kids believes that no child, individual or family should be excluded from 
any of the activities that we provide and we aim to ensure that all that wish to 
attend, work in, or volunteer to help at Boomerang Kids have an equal chance to do 
so.  Our setting is committed to anti-discriminatory practice to promote equality of 
opportunity and ensuring respect for all and preparing all children for life in a diverse 
society.  We aim to: 
 

 Provide a secure and accessible environment in which all our children can 
flourish and in which all contributions are considered and valued. 

 

 Provide positive non-stereotyping information about gender roles, diverse 
ethnic and cultural groups and disabled people. 
 

 Recognize that all children are individuals. 
 

 Identify how best to support each child and family. 
 

 Value the contributions that all children and their families can bring. 
 

 Believe that all children should be treated fairly. 
 

 Actively promote anti-discriminatory practice to build an inclusive 
environment where every child can fulfil their potential. 

 

 Continually reflect on practice and increase knowledge around equalities 
issues. 
 

 Enrich our provision by sharing and valuing the variety of languages spoken 
by our staff, currently including Spanish, Farsi and Polish. 

 

Admissions 
At Boomerang Kids we 
 

 Advertise widely in the community to ensure that the families using the 
setting reflect the cultural diversity of the area. 
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 Aim to provide clear and concise information, which may be provided in 
written and/or spoken form. 

 

 Where possible provide translated documents for parents who have English 
as an additional language, or large print for the visually impaired. 

 

 Enlist the support of a bilingual support worker through EMAS when deemed 
beneficial to a child or their family. 

 

 Never discriminate against a child or their family to prevent entry to the 
setting for any reason. 

 

 We offer Home Visits to help with building confidence and to further support 
all families to make links with the community and support children with 
making attachments. 

 

 Admissions policy based on a fair system using a mixture of birth date and 
enrolment date, with priority being given to ‘looked after’ children and those 
with Special Education Needs and Disabilities. 

 

 Aim to gather full and accurate information about all children before they 
start at the setting to ensure their needs are met to the best of our ability. 

 

 Allocate each child two Key People to liaise with and support both the child 
and their family. 

 

 We take action against any discriminatory behaviour by staff or parents, 
displaying of openly discriminatory and possibly offensive materials, name 
calling, or threatening behaviour are unacceptable on or around the premises 
and will be dealt with in the strongest manner. 

 

Employment 
 

 At Boomerang Kids we are proud of our diverse staff team.  Posts are 
advertised according to safe recruitment practice, and attention is given to 
ways of encouraging applications by those under represented on the team.  

 
 
 

 The applicant who best meets the criteria is offered the post; subject to 
references and checks by the Disclosure and Barring Service (DBS) this 
ensures fairness in the selection process. 
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 Staff are briefed on our Equal Opportunities Policy and its implementation 
during their induction. 

 

 Staff share the responsibility to ensure a fully inclusive service is provided 
and act as positive role models. 

 

 A number of staff have attended dedicated Equalities training and all have 
access to ongoing training to keep up to date with new developments, 
current research and appropriate practice. 

 

 All staff aim to obtain accurate information about children and their families, 
their lifestyles and beliefs.  We do not make assumptions. 

 

 The person responsible for monitoring and implementing the Equal 
Opportunities Policy is Keri Reid – our Equal Opportunities Representative. 

 

Environment and Resources 
At Boomerang Kids we 
 

 Provide a safe and welcoming environment for all children and their families 
which they can fully access and where they can express themselves. 

 

 Provide positive images and resources of people from a diversity of 
backgrounds, ethnicity and culture, engaged in a variety of roles, living and 
working together and respecting each other.  We actively avoid promoting 
negative stereotypes. 

 

 Value linguistic diversity and provide opportunities for children to develop 
and use their home language in their play and learning. 

 

 Value bilingualism and multilingualism as a strength and encourage all 
children to learn some of the languages they hear around them. 

 

 Provide a variety of writing in children’s home language as well as English in 
books, notices and labels. 

 

 Provide video and audio materials to enable children to hear their home 
language. 

 

 Work together with professionals from other agencies as part of a multi-
agency network of support for families to promote the best care and learning 
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opportunities are available for individual children, e.g. EMAS, BHISS, Speech 
& Language service, Health Visitors etc. 
 

 Amongst our community of children we have 19 registered languages and 
many different cultures which we value.  
 
 

 

Curriculum 
At Boomerang Kids 
 

 All children are encouraged to recognize their own unique qualities and the 
characteristics they share with other children and are taught to value their 
own heritage which in turn helps them understand and value the culture and 
beliefs of others. 

 

 Plan opportunities that build on and extend all children’s knowledge, 
experiences, interests and skills and develop their self-esteem and 
confidence in their ability to learn according to their age, stage of 
development and level of understanding. 

 

 Provide activities and experiences which celebrate diversity and join in the 
celebrations of community festivals and events. 

 

 Explore diversity of foods, raising awareness and respect for cultural 
differences. 

 

 Both sexes are encouraged to explore resources and activities that may be 
traditionally associated with the other.  

 

 Staff use non-gender specific language in identifying job roles e.g. Fire 
Fighter, Police Officer etc. 

 

 Differentiating the curriculum to meet children’s special educational needs. 
 

 Helping children to understand that discriminatory behaviour and remarks 
are hurtful and unacceptable, with disabilities. 

 

 Ensuring that children learning English as an additional language have full 
access to the curriculum and are supported in their learning. 
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 Ensuring that children speaking languages other than English are supported 
in the maintenance and development of their home languages. 

 

 We encourage parents to share skills with staff and children. 
 

Working with Parents & Carers 
At Boomerang Kids 
 

 We believe that a positive relationship between parents and carers and the 
setting is very important in supporting children to reach their potential. 

 

 We make time to listen to the expectations of parents and carers and explain 
our procedures clearly and carefully and particularly when settling a new 
child into the setting. 

 

 We make our Equal Opportunities Policy is available for visitors, volunteers 
and parents to view along with all our policies and a copy is given to 
parents/carers, staff and volunteers on induction. 

 

 We recognise that parents are their children’s first educators and are an 
important source of information about their child and we aim to work with 
them sharing the benefits of joint education. 

 

 We value the contribution that parents can make to the setting and aim to 
make all parents feel welcome enough to share in the daily life of the group 
as well as sharing their cultures and traditions with us as part of a parent 
partnership. 

 

Food 
At Boomerang Kids 
 

 We work in partnership with parents to ensure that the medical, cultural and 
dietary needs of children are met. 

 

 We help children to learn about a range of food, and of cultural approaches 
to mealtimes and eating, and to respect the differences among them. 

 

Discrimination 
 

 All incidents of discrimination are taken very seriously and are logged. 
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 We aim to challenge prejudice and discrimination when it occurs in a way 
that is sensitive and constructive. 

 

 We point out untrue statements in a sensitive way and give correct 
information ad help the person who has caused offence to understand what 
was wrong with what they did or said and support them in making changes. 

 

 Support is given to children who encounter discrimination or harassment. 
 
This policy, our practice and resources are regularly reviewed to ensure that we are 
continuing to meet the individual needs of the children and their families who 
attend. 
 

Relevant Equalities Legislation 
 
The Equalities Act 2010 
Race Relations Action 1976 (amended 2000) 
Sex Discrimination Acts 1975, 1986, 1999 
Children and Families Act 2014 
SEND Code of Practice: 0 - 25 2014 
Childcare Bill 2006 
Employment Equality Acts 2003, 2006 
Carers and Disabled Children Act 2000 
Equality Act 2006 
UN Convention on the Rights of the Child 1989 
Human Rights Act 1998 
Disability Discrimination Act (DDA) 1995, 2005 
 
 
This Policy will be reviewed annually or before if necessary. 
 
This Policy was adopted and Signed on behalf of the Trustees. 
 
Signed ………………………………….  Date …………….. 
 
Name of Signatory ………………………………………….. 
 
Role of Signatory …………………………………………… 
 
Date to be reviewed ……………………………………….... 
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